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Let’s
organize
together.

We will help you organize or provide
you with more resources. Let’s get
together to build a better world for all
workers. Learn more at dsasf.org or
email us at labor@dsasf.org

Labor donated by DSA SF members.
llustrations by davidhellman.art.

")JOM N0 JO SUBSW Y3 |0JIUOD 0} LOYD
JNo Ul payuN aJe am usym 493uol3s

aJe am Ing ‘sasiwoid ou ase 219y

"2Je A3y} ueyy 198uo.3s A)aA1303]100

9Je 9M INO PUNO} dARY 9M dSNEIS( 1By}
3uifes Ajuo aJe Aay] -aandnisip Suiaq
aJ,9M pue wa)qo.id ay3 aA|0s 0} Aem ay3
3.US1 SIY3 3eY3 sn 1193 03 Su108 sI ssoq ay |

«£Sh depiunui 10 aSeinodsip o}
op 03 Su108 ssoq ay3 I JeYM,, :S! 908} ||IM
noA suonsanb jueypodwi alow ay3 o sUQ

Apdj ay3 ybnoayl y)og

How do I talk to
my coworkers
about unionizing?
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Make a list of coworkers

This list should be a shareable,

easily-created document that helps you

keep track of everyone in your

organizing efforts. With this list, you can

see who are potential leaders and help
take the burden off of other organizer’s
shoulders by bringing in new people.

And remember, this list and all of your
organizing efforts should be done
securely so the boss doesn’t find out.
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Map your workplace

Mapping is the process in which you
determine who is supportive of the
union, who is in what friend group,
and who are the leaders of those
groups to understand where you need
to focus your organizing efforts.

We need to keep in mind that we can’t
win unless we know everyone in the
workplace, how they feel about
organizing, and who they can recruit
from their social groups.

This is about worker solidarity, and
embracing a newfound network of
democratically organizing together.

Check out our template to get started:
dsasforg/mapping-template



